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FY24 Training Summary Feedback:

Disability Awareness

191 Attendees | 66 Responses

SURVEY RESPONSES

The training met my needs
and expectations.

Strongly Agree/Agree 100%

The training answered questions
| had coming into the session.
Strongly Agree/Agree 98%

The format and delivery of the
content was effective.
Strongly Agree/Agree 99%

The training content was
appropriate for the audience.
Strongly Agree/Agree 100%

The presenter was knowledgeable
and engaging.

Strongly Agree/Agree 100%
| would recommend this training
to others.
strongly Agree/Agree 100%
| feel more confident in my

ability to engage with people with
disabilities.

Strongly Agree/Agree 100%
There was enough time for
questions.

Strongly Agree/Agree 100%
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COMMENTS

f What other disability-related information \
could you benefit from learning about?

How to understand and make accommodations
in a remote working world.

The process for requesting an accommodation and

supporting staff in navigating any requests. /
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What did you like best about the training?

The stats were quite helpful, and | learned more than
what | thought | knew about disabilities.

The knowledge of what a disability is. Really helped me.

The statistics around employment, etc. The amount of
people that identify.

Learning the statistics about how effective
people with disabilities are.

Bonnie is very engaging as well as knowledgeable and
experienced with disabilities in her own life. She's the kind
¥of person who | would want to talk to if | needed advice.
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What did you like least about the training?

No real-time for Q&A which tends to be fascinating information.

What were the key takeaways from this session?

The business value of having people with disabilities
in our workforce.

Microsoft product was amazing and have a different view of Al
and what it can accomplish. Also, the retail ads made me think
differently about how advertising can be so effective.

Inclusive culture = increased morale = increased productivity!

The cost of accommodations only being $500,

\_  assumed it would be higher.

Any additional feedback?
Eye opening!

What could we have
done better?

Cheat sheet handouts

Grateful for the insights and
for stats maybe?

educational experience.




