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328 Attendees  |  103 Responses

SURVEY RESPONSES 

The training met my needs 
 and expectations.

Strongly Agree/Agree 100%

The training answered questions  
I had coming into the session.

Strongly Agree/Agree 98%

The format and delivery of the 
content was effective.

Strongly Agree/Agree 99%

The training content was 
appropriate for the audience.

Strongly Agree/Agree 100%

The presenter was knowledgeable  
and engaging.

Strongly Agree/Agree 100%

I would recommend this training  
to others.

Strongly Agree/Agree 100%

I feel more confident in my  
ability to engage with people with 

disabilities.

Strongly Agree/Agree 100%

There was enough time for 
questions.

Strongly Agree/Agree 98%

COMMENTS 

What other disability-related information  
could you benefit from learning about? 

How to attract talent in terms of  
individuals with disabilities.

How to understand and make accommodations  
in a remote working world.

What could we have 
done better?

Cheat sheet handouts 
for stats maybe?

What were the key takeaways from this session?
The data around increased Market Share. I will be using that 

data in my own discussion for my work.

75% of those with disabilities WANT to work but remain 
unemployed or under-employed.

The Reasonable Accommodations graphic - that was a real 
eye-opener. Also, the difference between self-identification and 

disclosure was very clarifying.

That we can be very successful if we leave our wrong 
assumptions about disability out of the workplace.

What did you like least about the training?
No real-time for Q&A which tends to be fascinating information.
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What did you like best about the training?
The statistics from the very beginning of the session 
and the videos deepened my understanding of the 

importance in building an inclusive culture. 

The instructor was very good at creating a participatory 
environment where anyone could chime in.

Information about different types of disabilities that 
might not be thought of right away and trying to be more 

inclusive as a company.

The value propositions, its help to share with leadership 
the importance.

Any additional feedback?
Eye opening!

Grateful for the insights and 
educational experience.


