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and Transition Age Youth

SURVEY RESPONSES 

The training met my needs 
 and expectations.

Strongly Agree/Agree 97%

The training answered questions  
I had coming into the session.

Strongly Agree/Agree 92%

The format and delivery of the 
content was effective.

Strongly Agree/Agree 100%

The training content was 
appropriate for the audience.

Strongly Agree/Agree 100%

The presenter was knowledgeable  
and engaging.

Strongly Agree/Agree 100%

I would recommend this training  
to others.

Strongly Agree/Agree 100%

I feel more confident in my ability 
to distinguish between SSI and 

SSDI and how they are impacted 
by work.

Strongly Agree/Agree 100%

There was enough time for 
questions.

Strongly Agree/Agree 93%

COMMENTS 

What other disability-related information  
could you benefit from learning about? 

Some resources for supportive job placement for 
people with disabilities who need support during work.

What did you like best about the training?
The training was easy to follow. The presenter took his 

time and answered questions. When the questions got 
too personal he was good at redirecting and gave them 

resources to follow up with him at a later date.

The 4 differences in determining SSI and SSDI.

The poll of questions after the presentation.

I learned the difference between SSI and SSDI for the first 
time ever! Thank you for that :) I appreciated how concise 

and clear you presented the information.

What did you like least about the training?
Complicated topic with too many acronyms. I was 
getting confused at one point with SGA, EPE, etc.

Training was a little long without a break.

What could we have done better?
I would have liked a chance to break out into small 

groups to do the math ourselves.

Have more contact people available for help in 
breakout rooms during or after the information session.

What were the key takeaways from this session?
The fact that you could earn up to 48,000 and still keep 

medical benefits 1619b was an “Ah Ha!” for me.

That SSDI looks at earnings as they are earned not paid (vs. 
SSI), also the different phases of SSDI

The difference between shared-living and in-kind benefits. 
Was very helpful.

Keeping receipts not only for taxes, but to prove disability 
related work expenses (i.e. The Ride).
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